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Current Studies/Surveys in 
Veterinary Medicine



Why Wellness and Wellbeing?
A 2014 Survey, JAVMA—Nett, et al.

9% of veterinarians experience serious psychological distress* (Opt-In 
Study)

31% experience depressive episodes

17% have suicidal ideations (2017, 24.9%)

Canadian veterinarians (Perret, et al 2020) 26.2%



Landmark 2019 CDC Studies
Suicide Among U.S. Veterinarians

2.1x (1.6x) higher suicide risk than general 
population (Male Veterinarians)

3.5x (2.4x) higher suicide risk than general 
population (Female Veterinarians)

*UK 4x



Merck Wellbeing Study—Key 
Findings

ONLY 41% of all veterinarians recommend a career in vet med

24% of veterinarians under 35 years old (younger physicians 

much higher)

Top 3 concerns: high student debt, stress level of job, 

and high suicide risk of veterinarians

Depression, compassion fatigue/burnout, and 
anxiety/panic attacks most reported



Reasons For Reluctance to Seek Mental 
Health Treatment by Medical Students

1. Fear of expulsion

2. Fear of reputational damage

3. Fear of failure to meet expectations

4. Strong belief that mental illness is 
unacceptable—that it is a fitness to practice 
issue that leads to dismissal

Journal of Veterinary Medical Education 44(1):147-
156, February 2017.

https://www.researchgate.net/publication/journal/0748-321X_Journal_of_Veterinary_Medical_Education


Combination of Factors Unique 
to Vet Med

◉ Selection for perfectionism

◉ Higher scores of neuroticism on big 5 personality

◉ Student loan debt (up to $500k with starting salary around 75-80k)

◉ Moral distress

◉ Workplace Stress

◉ Need expanded/improved skills of resiliency

◉ Trained to view euthanasia as an acceptable method to relieve 
suffering

◉ ACCESS TO MEANS—pentobarbital



AUD and SUD in Doctorate-Level 
Medical Professionals

Approximately 12-15% of physicians

2015 Mayo Clinic survey (7,288 physicians)

ACEs…7-10x & 30x

Opioid and benzodiazepine use disorders 5X



Post-Pandemic Physician Use



Recovery rates are extremely high in 
medical professionals in PHPs

78% of physicians have no return to alcohol 
or substance use during 5-year contract*

72% return to practice*

*DuPont RL, McLellan AT, White WL, Merlo LJ, Gold MS. Setting the 
standard for recovery: Physicians’ Health Programs. Journal of 
Substance Abuse Treatment. 20-9 Mar;36(2):159-71.   



Psychological Distress & Burnout 
in Veterinary Professionals
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Psychological Distress Has Increased Since The Beginning 
of Pandemic (Kessler Scale, MAH Wellbeing 2022)
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Serious Psychological Distress Has Increased in All
Age Cohorts(MAH Wellbeing Study,  2022)

• More Prevalent in Younger Veterinarians

• Largest increasesamong middle-ageveterinarians

• Hispanic, Blackveterinarians experiencing more distressthan white veterinarians



BothVeterinarians and Staff Experienced 
High Levels of Burnout (MAH Wellbeing)
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VETERINARIANS STAFF

• Measured using Mayo Clinic PhysiciansWellbeing Index

• Highly correlated with wellbeing and serious psychological distress

50.3% high
ProQOL



Burnout HighestAmongYoungerVeterinarians
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Burnout (VIS White Paper, 2022) 

Burnout Plateaus at 21-30
**Suspect this number is significant

Cognitive/Job Demands

Galaxy Vets/VIS 

Correlation between caseload & burnout, mean scores



How Is The Profession Helping 
Both in The US and in Florida?



• Large, multiple organizational 

efforts for DEI 

• Increased national awareness 

of suicide risk

• Wellbeing initiatives on 

national and state levels

• Access to means reduction (Dr. Whitte)

• Free access to QPR and other suicide 

prevention trainings

• AVMA/AFSP joint postvention guide for 

practices

• Comprehensive & sustained investment 

Implementation of National 
Guidelines (WSPPC)





2017 Mayo Clinic Study and 2018 AMA/FMSB 
Mental Health MLAQ Recommendations 

2019 Florida Veterinary Medical Licensing Application Questions:
◉ Have you, within the last two years, received treatment for any form of 

insanity, emotional disturbance, or mental disorder? 

◉ Have you, within the last two years, undergone treatment for the use of 
drugs, narcotics, or intoxicating liquors? 

◉ Are you addicted to drugs, narcotics or intoxicating liquors?

**Language removed in 2019 by FBVM after lobby by the FVMA, 
UFCVM & FVMA PWWC**



FVMA & FVMA PWWC Support for 
Florida’s Veterinary Professionals

◉ FVMA Website Wellbeing Resources

◉ Wellbeing Content in FVMA Advocate

◉ Wellbeing tracks at all FVMA conferences

◉ Licensing CE requirements now include up to 5 hours of wellbeing education

◉ QPR Suicide Prevention Gatekeeper Training provided at no charge 

◉ Successfully lobbied to remove mental health questions from Florida Veterinary Licensing 
Application

◉ Implementation of Member & Family Assistance Program (MFAP) to improve access to mental 
health professionals

◉ Creation of new/recent graduate support resources

◉ Coordination with AVMA & VMAE Wellbeing organizations (FL model)

◉ Coordination with UFCVM for wellbeing of faculty, students, and staff

◉ Assessment of Profession Wellbeing utilizing PERMAH Workplace Wellbeing Survey with 
Resilience and Wellbeing program creation based on results



National 
Veterinary 
Organizations
For The 
Advancement 
of Wellbeing

◉ Veterinary Hope Foundation

◉ VIN Foundation’s Vets4Vets

◉ UT Vet Social Work

◉ MentorVet

◉ NOMV 

◉ The Shanti Project

◉ AVMA Wellbeing

◉ AAVMC

◉ VMAE

◉ STATE & Local VMAs



Workplace Wellbeing 
Nuggets



“ME”—Individual Growth

“WE”—Team Growth

“US”—Organizational Growth
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How to Create a
Sustainable
Veterinary 
Workplace



Dialing Up
Positive Emotions

1. Jolts Of Joy

2. Hunt & Gather

3. Connect With Nature

4. Relive Peak Moments

5. What Went Well?
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Questions you 
can ask…

1. What is your wellness/wellbeing policy?

2. Do you assess burnout/wellbeing in your 

staff regularly?

3. Do you allow mental health days?

4. How are mistakes handled?

5. How do you handle staff/client conflict?

6. Do you have QPR or MHFA trained 

leadership and staff members?
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THANK YOU!
Looking Forward to Connecting!
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813-603-8555

DrPhil@FlourishingPhoenix.com

www.flourishingphoenix.com

QUESTIONS?




